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Chairman’s Address
BALFEA AR S & T AN
Dear Colleagues, Partners, and Friends from All Walks of Life:
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As Chairman of Sailun Group Co., Ltd. (hereinafter “Sailun Tire”), I solemnly
pledge on behalf of the entire management team that “Trust and Respect” is not only
the foundation of our corporate culture but also the highest principle we uphold in all
business activities. We firmly believe that only by building on integrity and acting
with responsibility can we earn the long-term trust of customers, employees,

shareholders, and society, thereby achieving sustainable development.
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To put this core value into practice, Sailun Tire has formulated this Business
Ethics Manual to define behavioral boundaries and responsibilities for all employees

and partners. Below are our solemn commitments to society:
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Operate with integrity, bound together by trust.
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Oppose all forms of corruption, bribery or commercial fraud, and ensure that every

transaction is transparent and lawful.
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Respect intellectual property, safeguard trade secrets and reject unfair competition



practices.
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Communicate candidly with customers, investors and other stakeholders, and avoid

false advertising and do not make misleading commitments.
DAREEE Y%L, A2 TR

Uphold respect and protect diverse interests.
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Respect employees’ dignity and career development, fostering a fair and inclusive

workplace.
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Safeguard the legitimate rights of supply-chain partners and promote sustainable,

responsible cooperation.
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Protect consumer privacy and data security while delivering high-quality, reliable

products and services.
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Take compliance as the bottom line and fulfill social responsibility
AT A ERIEENEAL, AR L [ B A AG BEARHE

Observe global laws and regulations and proactively align with international

business-ethics standards.
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Advocate environmental protection and resource conservation, embedding

green-development concepts throughout our operations.
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Encourage employees to engage in public-interest activities, give back to society and

spread positive values.
“EMARILERE, TN EEAROS, WETE. 7
“Compliance is not optional but mandatory; ethics are not slogans but actions.”
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This manual is not merely a document but a covenant with society. Through
regular training, internal audits, and whistleblowing mechanisms, we will ensure
compliance is deeply rooted. Any violation of ethical standards or laws will be

rigorously addressed.
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Finally, I call upon all colleagues and partners to join hands in building a

responsible business ecosystem guided by “Trust and Respect.” Let every decision

and action withstand ethical and legal scrutiny, earning the respect and trust of others.
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Part I Business Ethics Governance and Organization
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Board of Directors: As the highest governing body for Sailun Tire’s business ethics
matters, the Board oversees the supervision and direction of the Business ethics
matters, ensuring full alignment with Sailun Tire’s strategic objectives and ethical

compliance requirements.
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Strategy and Sustainable Development Committee: In line with the guidance of the
Board of Directors, the Committee provides comprehensive oversight of Sailun Tire’s

business ethics work, offers expert opinions to ensure fairness and effectiveness.
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Sustainable Development Leadership Task Force: Oversees overall business-ethics

work, coordinates resources and ensures orderly progress.
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Sustainability Development Task Force-Compliance Working Group: Sets concrete

goals, policies and procedures; coordinates progress and drafts implementation plans
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Legal and Risk Control Department: Drafts, revises and interprets ethics-compliance

manuals and policies, executes day-to-day compliance; identifies and assesses ethical



risks,develops and implements targeted risk mitigation measures, drives the effective

implementation of specialized policies.
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Audit and Internal Control Department: Conducts independent ethics audits, regularly
reviews operations of Sailun Tire, identifies potential risks, and conducts audits over
all operating sites each three years; promptly reports violations and shares findings

with the Compliance Working Group.
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Part II Core Provisions
—. ERRKERT
1. Sailun Tire and Employees
L1 S AE I 57 395 5
1.1 Building Harmonious Labor Relations
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Sailun Tire adheres to a people-oriented philosophy, strictly observing
international conventions on labour and human rights and the laws of the jurisdictions
where we operate. We respect and lawfully safeguard employees’ rights, focus on
their health and safety, and provide a platform for growth, striving for the joint

enhancement of individual and corporate value.
L1.1 Z51E B
Prohibition of Discrimination
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Sailun Tire upholds the principle of equal employment, operating a fair, just and
open recruitment and staffing system, provides equal opportunities for development to
all candidates and employees, regardless of nationality, race, gender, geographic

origin, religious belief, cultural background, or disability status. Sailun Tire is



committed to ensuring non-discriminatory treatment for all employees across all
stages of employment, including recruitment, employment, remuneration, training,

promotion and compensation.
1.1.2 SO BE R
Anti-Harassment
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Sailun Tire aims to create a safe, respectful workplace and eliminate all
harassment. Threats, violence, bullying or any other similar behaviour, insulting and

harassing language or behaviours, and the spreading of rumours or

defamatory/harassing information are strictly forbidden

1.1.3 25 b & T
Prohibition of Child Labor
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Sailun Tire is committed to protecting children’s rights, strictly observes

minimum-age laws of the operation country (region) and prohibits any activity that

deprives children of their childhood or harms their education, health or development.
1.1.4 25 1E5518 57 5)
Prohibition of Forced Labor
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Sailun Tire respects workers’ freedom to choose employment and prohibits all



forms of forced labour, debt bondage or excessive compulsory overtime. Through the
establishment and continuous refinement of employment policies, the clarification of
labor principles, and the standardization of workforce management processes, Sailun
Tire safeguard employees' legitimate rights and interests, enhance job satisfaction, and

cultivate a work environment that is lawful, compliant, fair, and equitable.
1.2 WEA A ZE PR
Avoiding Conflicts of Interest
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Sailun Tire employees owe a duty of loyalty to Sailun Tire and avoide any act
that may create a conflict between personal and company interests and always

safeguarding Sailun Tire’s interests and reputation.
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Conflict of interest refers to the existence of a conflict or potential conflict
between the company's interests represented by an employee in fulfilling his or her
job responsibilities and the interests of the employee himself or herself or an aftfiliated
party. This may affect an employee's loyalty obligation to the company and lead to the

employee damaging the company's interests in pursuit of personal interests.
1.2.1 s 1 A A 2 b %
Preventing Internal Conflicts
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Relevant departments include: the respective business department, the Legal & Risk—Control
Department, and the Audit & Internal Control Department.



FEARANKZFEN, AL RFAT S ER A+ 2 S 5 FR AL R iR R 2

If employees have kinship or any other relationship that may affect objective
business decisions, they must promptly report it to the relevant departments.
Employees must take strict conflict-of-interest avoidance measures in business
operations to ensure processes are free from personal influence, with decisions based

on facts and Sailun Tire’s interests.
122 MG EESEFEE DI
Do not compete with the Company or assist competitors
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Employees shall not engage in any activities that compete with the Company,
including but not limited to: Taking advantage of the position to operate one's own
business, jointly operate business with others, or operate businesses that compete
with the Company for others, or provide assistance to enterprises that compete with
the Company. If an employee 15 wishes to engage in part-time work, he/she shall

obtain the written approval of his/her unit in advance.
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For the existing or potential conflicts of interest, employees shall report or
consult the department head and relevant departments of the Company in time, and
take the initiative to avoid them. If an employee cannot judge whether a conflict of
interest is involved according to the specific situation, he/she shall consult the
department head and relevant departments of the Company in time and deal with it

according to the requirements of the Company.
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HSE and Product Quality

2.1 FUEHRY A B

Emphasizing Occupational Health
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Sailun Tire people are the company’s most valuable asset, which embodies
Sailun Tire’s people-oriented philosophy. Sailun Tire regards its employees as its
greatest treasure, prioritizing not only their physical and mental well-being but also
placing special emphasis on their occupational health. In recent years, Sailun Tire has
made continuous efforts in managing workplace hazards including noise, fumes, dust,
and toxic gases, achieving remarkable results. Moving forward, Sailun Tire will
further strengthen improvements in occupational-hygiene environment, enhance the
automation level of equipment and facilities, persistently optimize occupational
disease prevention system, and ultimately create better working conditions for its

employees.
2.2 PR A
Ensuring Safe Production
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Sailun Tire upholds the safety-culture philosophy that “safety and risk prevention



are prerequisites for all operations,” implements risk-based process management,
comprehensively strengthens risk control, rigorously enforces safety responsibilities,
implements closed-loop management of hazard identification and rectification, and
enhances overall safety awareness. Concurrently, Sailun Tire integrates digital and
information technologies with safety management, employs intelligent proactive
protection technologies to ensure security, leverages digital tools to elevate safety

oversight, to achieve full-process safety control and e “zero-injury” goal.
2.3 R AR
Protection of the Ecological Environment
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Sailun Tire employs advanced clean-production technologies and processes to
improve energy and resource efficiency and reduce pollutants at the source.
Integrating environmental protection into its long-term strategy, Sailun Tire constructs
and operates pollution-control facilities to ensure compliant emissions of exhaust,
wastewater, and solid waste, to achieve harmonious coexistence between ecological

protection and socioeconomic development.
2.4 T dh S RS R
Enhancing Product and Service Quality
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Sailun Tire is committed to continuously optimizing services and dedicated to

delivering more valuable products and services to customers. Admist market and

internal changes, Sailun Tire accurately identifies and translates customer needs,



pursues iterative innovation in product and service, strengthens the service systems,
and provides comprehensive support to customers, to achieve sustainable corporate

development.
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Asset and Financial Management
3.1 IEBAAE AN DRI SR HE AR B8 7

Proper Use and Protection of Sailun Tire Assets
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Sailun Tire employees must strictly safeguard Sailun Tire’s assets, ensuring their
security and integrity and prohibit any actions that harm Sailun Tire’s assets.
Employees are prohibited from misappropriating company assets in any form, such as
unauthorized possession of inventory or diverting funds for personal investment. All
employees must recognize the importance of protecting company assets and ensure

their proper utilization and security.
3.2 PRI FREE R AR R AL
Protection of Sailun Tire Intellectual Property
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Sailun Tire values the critical role of intellectual property (IP) in competitiveness

and development, respects and safeguards both Sailun Tire and third-party IP to create

a fair environment. Employees must utilize Sailun Tire IP appropriately to advance



business and lawfully engage with third-party IP. It is prohibited to misuse Sailun Tire

IP for personal gain, infringe third-party IP, or privately claim service-invention
3.3 AT I B 1 L
Strict Implementation of Fiscal and Tax Regulations
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Sailun Tire upholds the principles of integrity and compliance, ensuring that
financial statements truthfully reflect the company’s financial status, following fiscal
and tax systems, and maintaining financial order. Fabricating or altering data to falsify
reports, or embellishing performance metrics is strictly prohibited; financial
information must be truthful and reliable, and all fiscal and tax rules must be

observed.
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Information and Data Protection

4.1 " rg RS B B

Strict Confidential Information Management
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Sailun Tire regards trade secrets accumulated during operations as core

competitiveness and requires employees to follow the confidentiality-management

system of “centralized leadership, categorized management, and individual



accountability,” as well as the principles of “proactive prevention, prioritized focus,
technical-and-administrative combination, ensuring secret security while enabling
rational utilization of information resources.” Employees may use and store
information internally within their authority and share it electronically with third
parties per regulations. It is forbidden to use information for personal gain, disclose it

without approval, or handle it in violation of confidentiality rules.
4.2 RIERIP D NAE B
Lawful Protection of Personal Information
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Sailun Tire consistently places privacy protection and data security at the core of
its daily operations, committed to responsibly managing and safeguarding identifiable
information of customers, consumers, employees, and partners, providing a secure
and reliable data environment for all stakeholders. The illegal collection, processing,
or misuse of personal data is strictly prohibited. Employees shall receive enhanced
themed training and education on privacy and data protection to ensure their

understanding of and compliance with privacy and security policies.
4.3 0o R 2% 22 4 B
Strengthening Cybersecurity Management
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Sailun Tire focuses on establishing a robust network and information security



system as its core, providing a solid technical foundation for business operations.
Sailun Tire continuously invests resources to establish and improve its security
framework, including network architecture optimization, data encryption, access
control, and more. Regular security assessments and vulnerability detection are
conducted, while cybersecurity training for employees is strengthened to elevate

organizational security awareness and fortify Sailun Tire’s network security defenses.
4.4 ZIENRA S
Prohibition of Insider Trading

TERCHC AR M L 8 7] I8 R S AORIEM, M oA 2 ) 5222 5 5 i
TN, NP EAT SN A LR, VISR ETE R, 73800 e ke
SR IR B3 Tl P AU, o 7258 03 AR SR T, M A 315 B OV A st A
VEIUM i, Bl e A 445 B8 A N BB RS . oy e 2 T AJF5 BT
BiE, WAlAESREE R AR A BT M B e AR ABURR A% AN0 S A S K AEAR G

2

,Ta JC o

Sailun Tire strictly adheres to the regulatory requirements for listed companies
and relevant laws, resolutely prohibits insider trading and confidential reporting
violations®, fully upholds the fair order of capital markets, effectively protects
investor interests, and mitigates risks faced by the company and its personnel.
Employees are strictly prohibited from using insider information for personal or
others' benefit before public disclosures, or leaking insider information to influence
others' investment decisions. Employees may conduct investment activities based on
publicly available information and share work-related non-insider information within

the company following established procedures and authorization.

4.5 X AME R B

ORRATAT  BRIBIEFABNEANECRMELBANTY o WERI RN FHF, ER
FERMARTRETXLNRERATRERE, ETHEMAY “FMATAH” . "Confidential reporting
violations": refer to employees leaking insider group information obtained through work to others.
Even if employees do not profit from such actions, any act that enables others to potentially
make investment decisions based on this insider information constitutes a prohibited

"confidential reporting violation."



Lawful External Information Disclosure
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Sailun Tire consistently upholds the principles of lawful and compliant
operations, disclosing information truthfully, accurately, completely, and promptly. In
information disclosure practices, Sailun Tire strictly follows relevant laws, regulations,
and established rules, maintaining a proactive approach to transparency for
information of significant public concern. Internally, Sailun Tire steadily advances
refined preparation of work reports and standardized handling of financial and
accounting matters. Through rigorous process control and strict data verification, it
ensures that the involved data truthfully reflects actual conditions, thereby laying a

solid foundation and providing strong support for external information disclosure.
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Business Activities and Market Competition
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The rules and expectations outlined in this manual apply not only to all Sailun
Tire employees worldwide but are also sincerely encouraged to be followed by our
customers, suppliers, and other partners across all regions. In fact, compliance with
this manual is in many cases a necessary condition for conducting business with

Sailun Tire. We urge everyone to share these requirements with our customers,



suppliers, and other partners, emphasizing their importance. Joint adherence to this
manual helps foster a fair, honest, and transparent business environment, which is
critical to the long-term interests of all parties and the sustainable development of our

collaborative relationships.

5.1 AL RUFHEARIRFER R

Establishment of Sound Partnership Relations
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Sailun Tire adheres to the principles of integrity, fairness, and mutual benefit,
committed to building long-term, stable, and collaboratively developed partnerships
to achieve mutual progress with its partners. Sailun Tire bridges connections through
open communication, regularly exchanging needs and ideas with partners; earns trust
by strictly fulfilling commitments and delivering quality-assured, volume-committed
results; and drives development through mutual support, joining hands to advance
together when facing difficulties, realizes resource sharing and complementary

strengths, injecting enduring momentum into collaborative relationships.
52 FRIEAIE T4
Prohibition of Unfair Competition
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Sailun Tire is committed to maintaining a fair, equitable, and lawful market

competition order, strictly adhering to relevant regulations, and resolutely opposing



unfair competition practices. All employees must refrain from acquiring competitors'
trade secrets through improper means and must avoid engaging in
competition-undermining activities such as monopoly agreements. Collusion on
pricing and sales terms, market division, production restrictions, as well as unfair
bidding and information leakage are strictly prohibited to ensure healthy and orderly

market competition.
5.3 ZEIERDIEI AT A
Prohibition of Commercial Bribery

TR IS R BN LIS, TR 25 R, 4R AT iy . Hhe
DIAS IE 24 3 BOR IR A 2, ™4 A5 LE BRI ML AL 2 AR 2 170 fth N 25 T 4 AL
SRR 52 TAER LSS U2 . RV AN IEF Ak . RIS IR SL T2 el &
i, B R AL dh S R b e, SR VE TR ML AL BRI, AR Y T A 252
R HNIL. A RIEL SR CHARE W R ALA, BLURGE R RIS . M4 ZORAT
N, WEPREDVAE B 2 IE R

Sailun Tire resolutely opposes commercial bribery, complies with laws in all
countries, and upholds a fair and competitive market order. Sailun Tire prohibits
seeking commercial gains through improper means, strictly forbids offering benefits
to others to secure business opportunities or advantages, and bars all employees from
accepting or soliciting benefits in commercial activities. Sailun Tire has established
comprehensive policies and procedures, clearly defining standards for gifts and
hospitality. While permitting the acceptance or provision of modest, symbolic,
commemorative, and infrequent gifts within defined limits for business etiquette and
customary practices, as well as moderate hospitality, Sailun Tire strictly prohibits

solicitation to ensure the integrity and fairness of commercial activities.
5.4 TS S 2B AR
Compliance with Antitrust Laws
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Sailun Tire complies with antitrust laws, protects fair market competition, and
safeguards the interests of clients, the company, and public welfare. Any violation of
antitrust laws may subject Sailun Tire, its management, and related individuals to
substantial fines or even imprisonment. Sailun Tire is committed to fair competition
and resolutely prohibits illegal practices. Sailun Tire refrains from entering into illegal
agreements with competitors, exchanging sensitive information, or engaging in

improper contacts through industry associations.
5.5 AT O BaE A
Compliance with Anti-Money-Laundering Laws
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Sailun Tire complies with domestic and international anti-money laundering laws
and regulations, resolutely combats money laundering activities, actively prevents and
combats such practices, safeguards financial order, and ensures its own compliant
operations. Sailun Tire maintains compliant transactions, strengthens customer due
diligence, enhances monitoring of suspicious transactions, standardizes timely
reporting procedures for large-value transactions, and ensures the legality and

compliance of counterparties and fund transactions.
5.6 By a5 R RS
Preventing Sanctions and Export-Control Risks

TRRCFC AL 25 BRI, J0™ M ARG % [ 2t Y 9T e s Bl 55, whiR B
FRSE, 4 E A . IR SR AE I, ) E SR E ECR IR



AL BIFTIEL S AL S5 GBI, & RESINE S 20K, MERER 5
TUERE 5 BRI R I B 4 AT

Sailun Tire operates globally and must strictly adhere to international
import-export laws in cross-border business to ensure compliant operations and
safeguard national interests. Guided by relevant regulations, Sailun Tire establishes
guidelines, formulates global compliance policies, and integrates them into business
processes. It encourages reviewing new business additions, participating in
compliance training, and including control clauses in contracts. Illegal trade,
unlicensed transactions, non-compliant technology sharing, and assisting in

circumventing regulatory controls are strictly prohibited.
N BIRE#HX
Government and Community
6.1 JinsE 5 U 4 I8
Strengthening Government Communication
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Sailun Tire places importance on government communication and is committed
to developing constructive relationships. While strictly adhering to legal and
regulatory requirements, Sailun Tire expresses development needs through lawful and
compliant channels, actively seeks local policy support and resource collaboration,

thereby achieving high-quality corporate development while contributing to regional

economic and social development.
6.2 ZE 1L IAT
Prohibition of Corruption
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Sailun Tire strictly adheres to anti-corruption laws and regulations in all
operating countries (regions) and international standards, maintaining a
"zero-tolerance" stance toward corruption such as bribery, money laundering, and
abuse of power. Sailun Tire implements institutional controls and cultural training to
mitigate corruption risks. Any confirmed corruption or non-compliant behavior will
result in legal accountability for involved parties and immediate termination of

cooperation.
6.3 CHFAEIX A nfFll
Supporting Community Public-Welfare Initiatives
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Sailun Tire continuously demonstrates social responsibility through community
engagement, actively supporting community public welfare initiatives and advancing
alongside local communities for mutual progress and development. In conducting
business operations, Sailun Tire should avoid infringing upon the interests of local
communities and the public. When conflicts or issues arise, Sailun Tire engages in
thorough communication and consultation with all stakeholders to resolve them

properly in accordance with laws and regulations.
6.4 3 5 BUAHY
Charitable and Political Donations
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Sailun Tire strictly adheres to laws and regulations of the countries (regions)
where it operates and international standards in conducting charitable donation
activities, establishing dedicated management mechanisms to ensure transparency and
traceability of its contributions.Sailun Tire refrains from making political donations of
any form globally, consistently focusing its resources on public welfare initiatives.
Through compliant practices, Sailun Tire fulfills its social responsibilities and upholds

a fair market order.
6.5 B E M A SIS EBUE
Respecting Local Customs and Religious Beliefs
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Sailun Tire respects the cultural traditions of all countries and regions where it
operates, requiring all employees to comprehensively understand and strictly adhere
to local cultural traditions in business activities, encompassing multidimensional
cultural elements such as living customs, social etiquette, and religious taboos. Sailun
Tire strives to advance localized business development through culturally sensitive
practices grounded in respect for cultural differences, ultimately achieving cultural

symbiosis and collaborative value creation between the enterprise and local societies.
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Part III About This Manual
—. EHIEH
Scope of Application
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This manual applies to all Sailun Tire employees, board members, consultants,
and other representatives (agents) of Sailun Tire, as well as individuals performing

work on behalf of or in the name of Sailun Tire.
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Sailun Tire encourages business partners and third-party partners (including but
not limited to suppliers, professional consultants, and contractors) to uphold integrity
and compliance, and promotes alignment of their conduct with the relevant provisions

of this manual.
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Consultation and Reporting
TR WAL AT S G W IRIE, DUE 5 TRt & A RIS . A
W BEHNERARIE 5 TRIZEOR, T LIRS

Sailun Tire has established open compliance consultation channels to enable
employees to obtain guidance, feedback, and suggestions regarding compliance issues.

Consultation content will be kept confidential as requested by employees.
HWERT]: SRR R AR AR 155 RIEH

Consultation Department: Legal and Risk Control Department, Sailun Tire Group

Co., Ltd.



A HIE: 0532-68662196
Consultation Tel.: +86 532-6866 2196
HIBHE: compliance@Sailun Tiretire.com.

Consultation Email: compliance@Sailun Tiretire.com
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Sailun Tire encourages and supports the reporting of violations or suspected
violations of this manual. Reports can be submitted either anonymously or under real
name through Sailun Tire's internal network link or the following channels.

Real-name reports will receive mandatory responses.

https://smartforms.Sailun

Tiretire.com/AutditReporting/Autdit/AuditReportingPage.aspx
AR HLTE: 17568911565
Reporting Tel.: +86 175 6891 1565

5 HBAE: jubaotousu@Sailun Tiretire.com

Reporting Email: jubaotousu@Sailun Tiretire.com
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Whistleblower Protection
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Sailun Tire will designate dedicated personnel to handle reports and strictly

protect reporters' privacy information. Sailun Tire strictly prohibits disclosing report

content or personal information such as the reporter's name, address, phone number,


mailto:jubaotousu@sailuntire.com

and forbids transferring report materials to reported individuals or entities. Retaliation
against whistleblowers is prohibited, and any obstruction of reporting activities will
be strictly addressed. These measures aim to safeguard whistleblowers' lawful rights
and interests, ensuring comprehensive confidentiality and protection throughout the

reporting process.
g, T 58
Revision and Interpretation
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Sailun Tire will timely revise this manual in accordance with changes in laws,
regulations, and supervisory requirements. The Legal and Risk Control Department is

responsible for the revision and interpretation of the content of this manual.



