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Chairman’s Address
FALEAZ . SRR St & AL AT
Dear Colleagues, Partners, and Friends from All Walks of Life:

VE BRI A R AR (LU RS RN MEEHK, AR B Z A H A
MEAEH B E” AMORIATM AR IR, T8 JATE R i 30 o R 7 0 s e U FRAT TR 244 IR 15
MEG LAE NS, DSt ER S, TR 0L RARKSMKIEE, SSOlnFrsik
&

As Chairman of Sailun Group Co., Ltd. (hereinafter “Sailun Tire”), I solemnly pledge on behalf of the
entire management team that “Trust and Respect” is not only the foundation of our corporate culture but
also the highest principle we uphold in all business activities. We firmly believe that only by building on
integrity and acting with responsibility can we earn the long-term trust of customers, employees,

shareholders, and society, thereby achieving sustainable development.

NEATE—Z OB, FEECRIARHE (REME TN , IRk R LRGSR AT A
AT ETE. UURRRBA TR 2 (™ K -

To put this core value into practice, Sailun Tire has formulated this Business Ethics Manual to define
behavioral boundaries and responsibilities for all employees and partners. Below are our solemn

commitments to society:
MEAE N, WmEaE.
Operate with integrity, bound together by trust.
BRI R B IRVE, #IREITA X 5B &k,

Oppose all forms of corruption, bribery or commercial fraud, and ensure that every transaction is

transparent and lawful.
REARAL RIEAILE, AR ZIEFATN

Respect intellectual property, safeguard trade secrets and reject unfair competition practices.
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SR P BBt KR R A DG T R A @, 04 R AL BOR TR

Communicate candidly with customers, investors and other stakeholders, and avoid false advertising

and do not make misleading commitments.

AR E iz 0, 4E40 2 Joia .

Uphold respect and protect diverse interests.

B A TN SRR, EEAT. AN TR,

Respect employees’ dignity and career development, fostering a fair and inclusive workplace.

RV LK PRSI, HEBD AT RRSE . TSR LS 1.

Safeguard the legitimate rights of supply-chain partners and promote sustainable, responsible
cooperation.

DRI 2 e AL S8 2 4x, IRBUILRT . WEERY S RST

Protect consumer privacy and data security while delivering high-quality, reliable products and

services.
LEMNEE, BATHESTUE.
Take compliance as the bottom line and fulfill social responsibility
TSP A RRVEVE A, AR 87 [ o 7 b A8 BEAR v

Observe global laws and regulations and proactively align with international business-ethics

standards.
BEIEERETL, HIhGE kBRSNS ERE,

Advocate environmental protection and resource conservation, embedding green-development

concepts throughout our operations.

R LS5 amdl, B, EibiEniiE.

Encourage employees to engage in public-interest activities, give back to society and spread positive
values.
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CHRARIESE, TR EEAROS, METH. 7
“Compliance is not optional but mandatory; ethics are not slogans but actions.”

AP AL — 0y 30, FRBATDS A2 0 — 8L, AR IR IR B T K2k
B, ORI RVE AR . AR PSSR SVERAT A, RS2 2 R AL B

This manual is not merely a document but a covenant with society. Through regular training, internal
audits, and whistleblowing mechanisms, we will ensure compliance is deeply rooted. Any violation of

ethical standards or laws will be rigorously addressed.

5, BFEERCSSEIEETRT, UEESSE N, SRR ASHERRE L
RS, NS GIERIINME. RIS R, B 0173, FAHRIEE SERIRLK, W
b AN EE 5EE.

Finally, 1 call upon all colleagues and partners to join hands in building a responsible business

ecosystem guided by “Trust and Respect.” Let every decision and action withstand ethical and legal

scrutiny, earning the respect and trust of others.
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F—#a ELEERESANR

Part I Business Ethics Governance and Organization

BHHS: NSRBI MIEE R TR SRR, ot s e 0 p B B 1, iR
PR TARFT & SRR HE AR il A TEAE RV 2K o

Board of Directors: As the highest governing body for Sailun Tire’s business ethics matters, the Board
oversees the supervision and direction of the Business ethics matters, ensuring full alignment with Sailun

Tire’s strategic objectives and ethical compliance requirements.

RIS S TSR BRRS: KEEFLIRS], MR IEE T T 2, Rt
WS PrbE B BT AR 2 I 2

Strategy and Sustainable Development Committee: In line with the guidance of the Board of Directors, the
Committee provides comprehensive oversight of Sailun Tire’s business ethics work, offers expert opinions

to ensure fairness and effectiveness.

ARER BT TAEA: IR inmlEE o T B, S R, miRnLEE
TARA et

Sustainable Development Leadership Task Force: Oversees overall business-ethics work, coordinates

resources and ensures orderly progress.

F RS R R AR /NS AR 1 DU SEAeRe R i a1 B A H Am S BRI, 2% TARERE,
PUE AR SR T 56 o

Sustainability Development Task Force-Compliance Working Group: Sets concrete goals, policies and

procedures; coordinates progress and drafts implementation plans

S RAEI: TSR R R B A A S T HIEERIE BT SR, RNVIERE AR H
TARRIAT, RSB VAL S5 U AR o R L TE A RS, 158 R S KU B P I, 2 T TR F
T

Legal Affairs and Risk Control Department: Drafts, revises and interprets ethics-compliance manuals and
policies, executes day-to-day compliance; identifies and assesses ethical risks, develops and implements

targeted risk mitigation measures, drives the effective implementation of specialized policies.
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B AR MSTTT RGBS AR, e AR R IR E S, BB A, TR
RN I A iie B T R vF AR, S R B A BRI E SR AT N, I
B TARALF D AR OAE

Audit and Internal Control Department: Conducts independent ethics audits, regularly reviews operations
of Sailun Tire, identifies potential risks, and conducts audits over all operating sites each three years;

promptly reports violations and shares findings with the Compliance Working Group.

FE_#a EX

Part II Core Provisions

— FRRHBEERT

1. Sailun Tire and Employees

1.1 LA 57 80 &

Building Harmonious Labor Relations

FRCRC IR TR AN AN B S, P8 S5 3G Y 10 K 55 TR [ B 2 29 LA oLk 55 BT AE [ 28 (A
DO MOREME, BEMEIRLEY A T VAN G, RER TR, AR THEERFIRKT 5,
BUL TR T At ke, LBl TAANNE S E S F 5T

Sailun Tire adheres to a people-oriented philosophy, strictly observing international conventions on labour
and human rights and the laws of the jurisdictions where we operate. Sailun Tire respects and lawfully
safeguard employees’ rights, focus on their health and safety, and provide a platform for growth, striving

for the joint enhancement of individual and corporate value.

1.1.1 25150

Prohibition of Discrimination

TR R WA -PAE R I, LA AR ATFEIE N AN, A F EEE . k. P
Al UL SRBEAEM. SR BIRS NS LA T, ARG R R . SRR AR K

WA R TS 5730, #et. Bl BTh. AR B R A A

Sailun Tire upholds the principle of equal employment, operating a fair, just and open recruitment and
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staffing system, provides equal opportunities for development to all candidates and employees, regardless
of nationality, race, gender, geographic origin, religious belief, cultural background, or disability status.
Sailun Tire is committed to ensuring non-discriminatory treatment for all employees across all stages of

employment, including recruitment, employment, remuneration, training, promotion and compensation.

1.1.2 J6t B4k

Anti-Harassment

FREIGBOI TEGEZ e, BENPIE, HEEMEIATN. BRI #. K
BUA S ABRT Ny, AT AT A B EFMESAR N, A EREE S SO Mb RS i

N

oo

Sailun Tire aims to create a safe, respectful workplace and eliminate all harassment. Threats, violence,
bullying or any other similar behaviour, insulting and harassing language or behaviours, and the spreading

of rumours or defamatory/harassing information are strictly forbidden

1.1.3 28 b= T

Prohibition of Child Labor

TR fn v B AL LE A G R A, PRy R BL 5% Ja ¢ T ] TEARAFE W A . &
A U R AR AR TR LA G AT, AR —DIRIRE LI RKABUR] . 5o L 20H K& SO R A R
IR RIES, DISEBAT Al 25t PR NGRS .

Sailun Tire attaches great importance to the protection of children's rights and interests, and strictly
complies with all applicable laws and regulations regarding the minimum age for employment in all
countries and regions where we conduct business operations. Sailun Tire firmly prohibits any conduct that
infringes upon children's rights and interests, and resolutely eliminates all activities that deprive children of
their rights to development, affect their education, or impair their physical and mental health. Sailun Tire
earnestly fulfill our corporate social responsibility and safeguards the legitimate rights and interests of

minors.

1.1.4 25 1b 5838 57 5))

Prohibition of Forced Labor
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TR R R 57 3 H HOE R AR RIOAUN, ZRIEAE AT AR sRIE 558« 1 55 WA BRE N g i) 55 51 o
AF RS LA B . DG AR ™A U THE,  UISeORRE 53 T8k 57 sh i at

BEIE AT IE. SIAF. UAONAR R T,

il

Sailun Tire respects employees’ freedom to choose employment and prohibits all forms of forced labour,
debt bondage or excessive compulsory overtime.  Sailun Tire continuously improves employment
management system, standardizes the entire employment process, and strictly adheres to employment
compliance standards, thereby effectively safeguarding employees’ lawful labor rights and interests and
actively fostering a sound employment environment that is fair, just, compliant, orderly, and

people-oriented.

1.2 38 G ) 25 pp o

Avoiding Conflicts of Interest

FTERCHERG 57 X SRAC R IR 00 AT DT AR, A AR T W] e BUS AR 2 5 BREE R A R 2 AH R R AT
N SR IEFRYET FRFC R MG AR 2 AT

Sailun Tire employees owe a duty of loyalty to Sailun Tire and avoid any act that may create a conflict

between personal and company interests and always safeguarding Sailun Tire’s interests and reputation.

A 28 o R E AR A B AT TARBST AT AR 2 7] A 28 5 HA NBRSR R T A A 2 2 18] A7 A8 1 5% B 2
PRI, WTRERANA 5 TN A F USRI SRA AR RE T 8 A =2 o

Conflict of interest refers to the existence of a conflict or potential conflict between the company's interests
represented by an employee in fulfilling his or her job responsibilities and the interests of the employee
himself or herself or an affiliated party. This may affect an employee's loyalty obligation to the company

and lead to the employee damaging the company's interests in pursuit of personal interests.

1.2.1 7 11 Py R e o 5%

Preventing Internal Conflicts

3 L8] YR 255 Ji8 2R 28 B 2 T b 55 R SR WA W ) JE Al A A 1R D 56 2 28 80 S B 1 A 5 3 171 14

" REREITERE: FAEVSHIT. BHREH. Fit5RER,
Relevant departments include: the respective business department, the Legal & Risk-Control Department, and the Audit &
Internal Control Department.
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o [FINAEMY 55T Ji& v A% R HR L8 ot A DAL 5 TR AN A N R R FEE, kP SEAT B # % T
EOUIEEEE S i LR

If employees have kinship or any other relationship that may affect objective business decisions, they must
promptly report it to the relevant departments. Employees must take strict conflict-of-interest avoidance
measures in business operations to ensure processes are free from personal influence, with decisions based

on facts and Sailun Tire’s interests.
122 MFEETESF B E DS H
Do not compete with the Company or assist competitors

RIARENFAENT 5 A FSEG S, OFEARTAMMERG EREREE . SESFENMASE
HRFFAETE SR AL, BOVE SRR AN . R 5 TaAE NFHHINTAE, FE
Se 2 I P AE AL T A AT

Employees shall not engage in any activities that compete with the Company, including but not limited to:
Taking advantage of the position to operate one's own business, jointly operate business with others, or
operate businesses that compete with the Company for others, or provide assistance to enterprises that
compete with the Company. If an employee wishes to engage in part-time work, he/she shall obtain the

written approval of his/her unit in advance.

Xt B B AL B SR T, LR RS ] BTN S AR OGS T T A, TR B Rl
AR 3 TICVE MR BRI DU 2 500 AR o 8, B RS [0 T 5T N S A Rl AR T T, I
LA ] EOR AL

For the existing or potential conflicts of interest, employees shall report or consult the department head and
relevant departments of the Company in time, and take the initiative to avoid them. If an employee cannot
judge whether a conflict of interest is involved according to the specific situation, he/she shall consult the
department head and relevant departments of the Company in time and deal with it according to the

requirements of the Company.

—. HSE 5= R&

2. HSE and Product Quality
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2.1 RIEWL A R
Emphasizing Occupational Health

WLRAFBRERMVE, XGRS . FRRIEEN A T O RN FER, X
ER TR . L9, FRRRAEEAE . W, e AR HE RS RFSaH, IS
TREME. KK, FERRIBGHEINRPOY PAMRR NS, e wil 3 s iKr, ATk

WAV Bl 47 Bt A A T2, O 5% T3 B4 ) TAR A8

Employees are the company’s most valuable asset, which embodies Sailun Tire’s people-oriented
philosophy. Sailun Tire prioritizes not only their physical and mental well-being but also placing special
emphasis on their occupational health. In recent years, Sailun Tire has made continuous efforts in
managing workplace hazards including noise, fumes, dust, and toxic gases, achieving remarkable results.
Moving forward, Sailun Tire will further strengthen improvements in occupational-hygiene environment,
enhance the automation level of equipment and facilities, persistently optimize occupational disease

prevention system, and ultimately create better working conditions for our employees.

2.2 MR & &tk
Ensuring Safe Production

FERCHE A SRR 2 A RS B3 02 T T AR RO AT SR 10 22 2SO B, St 1 AR i i R 2
RN B, RER L ETUE, REHFEHNER, Rt eR ezt FNERRRT
R FERUEAR S 2B MM, W TR TBOk R 24, 1ERER
WILARTh g H, ciledREeeEiE, ER“F0FE  Hiz.

Sailun Tire upholds the safety-culture philosophy that “safety and risk prevention are prerequisites for all
operations,” implements risk-based process management, comprehensively strengthens risk control,
rigorously enforces safety responsibilities, implements closed-loop management of hazard identification
and rectification, and enhances overall safety awareness. Concurrently, Sailun Tire integrates digital and
information technologies with safety management, employs intelligent proactive protection technologies to
ensure security, leverages digital tools to elevate safety oversight, to achieve full-process safety control and

“zero-injury” goal.

2.3 RYVESIHER
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Protection of the Ecological Environment

FRCRC AR Sedt BB i A P SR AN L, S BEIRAN BRI A R, IRk B TS B v
o BRI B IR NI A SR, BB i BAE S AR B, SRR ROK. IR
BTG RYIEARHG BAESEIUESI IR R 5 2G5t R R L IR AL A .

Sailun Tire employs advanced clean-production technologies and processes to improve energy and
resource efficiency and reduce pollutants at the source. Integrating environmental protection into long-term
strategy, Sailun Tire constructs and operates pollution-control facilities to ensure compliant emissions of
exhaust, wastewater, and solid waste, to achieve harmonious coexistence between ecological protection

and socioeconomic development.

2.4 $ETH RS IR PR

Enhancing Product and Service Quality

TR IEFF L P L, ST S IRSER S, SLEEmE N E. Bt A
RMEEAT UHE 1 AR S o FEHETAS T30S 5% 7 #5K, LLGUEREh™ ot 4, @ik ks,
TR R PR G, DMR BT SEEL AR A ROT RS

Sailun Tire remains customer-centric, continuously dedicating ourselves to the iteration and optimization
of products and services to create greater customer value. It is wholeheartedly committed to providing
customers with more valuable products and services. By accurately discerning market dynamics and
customer needs, Sailun Tire drives product upgrades through innovation, strengthens the service system,
comprehensively safeguards customer rights and interests, and achieves long-term, sustainable corporate

development through operational excellence.

=, BEEWEEHE

3. Asset and Financial Management

3.1 Il FH A OR3P SREE R R 557

Proper Use and Protection of Sailun Tire Assets

FERCRC AR 03 TN H Y A7) B e, ORPEAR SR B A e B, AL — DI SR R IR B AT
No PEECMERE IR AR G, WA B S AR M EEH RSN TSRS, 2R
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TG PR s, e, ST H &R, JBEAT 7 RE 7i4F. Sailun Tire employees shall
consciously safeguard the company’s asset rights and interests, ensure the safety and integrity of all assets,
and refrain from any acts detrimental to Sailun Tire’s assets. It is strictly prohibited to misappropriate
company assets in any form, such as unauthorized possession of inventory or diversion of funds for
personal investment. All employees shall foster an awareness of asset protection, use all assets in a proper

and reasonable manner, and fulfill their asset safekeeping responsibilities.
3.2 PRIPFREE R R FR IR AL
Protection of Sailun Tire Intellectual Property

TR PR EAL BN AR 555 5 R RSB, B E IR SRR R iR 2 =5 AR AL,
X EE KL S5 VR SRR BUR FVE B, W SATT R R B I, PREEIRA a7 AR R L 2% B R KUz Bl 4%
AN G RS AR, FUZE 4 URR P RS ROR, B A TR P FREERRIG DA TN A B
I ZREC R IR AR P BHES L 55, Szl 5 =T MR PR ESE IS I BRAE R R FR P BUEAL
A, R =T7 R AR B ARSI R, RPN AERL, 4205 A 34 RR
PRI R A

Sailun Tire recognizes the critical role of intellectual property in the company’s competitiveness and
development. Sailun Tire respects and safeguards the intellectual property rights of both Sailun Tire and
third parties, implements centralized intellectual property management for key business operations, and
regularly conducts tiered training programs. The training curriculum covers IP fundamentals,
position-specific risk prevention and control, overseas export compliance, and practical rights enforcement
skills, thereby consolidating the IP protection awareness of all employees and fostering a fair and orderly
environment. Employees of Sailun Tire shall use Sailun Tire’s intellectual property in a reasonable manner
to drive business and lawfully engage with third-party intellectual property. It is strictly prohibited to
misuse Sailun Tire’s intellectual property for personal gain, infringe upon third-party intellectual property
rights, or privately appropriate service invention achievements. Employees shall proactively carry out
infringement monitoring and rights enforcement and build a comprehensive intellectual property protection

system in all respects.
3.3 PEAR AT I B

Strict Implementation of Fiscal and Tax Regulations
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PRI TSI S ML E N, R S T BUEEE, BRI IR B, Hsk, 58
BIRMAF LS 5SRO BRAR B R A 55 B O IE IR, AR AR il 5155 iR S
TE M ENIRIAT N, PRAIEN 5505 B 1L fE,

Sailun Tire upholds the business principles of integrity and compliance, strictly abide by all fiscal and tax
laws and regulations, ensuring that financial statements objectively, truthfully and completely reflect the
Company’s operating results and financial position. Fabricating or altering data to falsify reports, or

embellishing performance metrics is strictly prohibited; financial information must be truthful and reliable.

. 158 53R
4. Information and Data Protection

4.1 PR DR S R B

Strict Confidential Information Management

PR IAIZ E PR R IR M E N O3S J), AT HHERE, 2RSTREE
HARH], DURCRIRBIE. RIBE L SFESE, WRREE R 22 N TE B RIS HA A1 R
W, A 5 NI RS JEAT DR (55 . B AT AE N ERIRIASTBUR S U] . A RS R, OS5
=T AR AN RBOAAE I REE S, REMHENE B xR R EE R, U AR AR

A AL B RS S

Sailun Tire regards trade secrets accumulated during operations as core competitiveness and adapts the
confidentiality-management system of “centralized leadership, categorized management, and hierarchical
accountability,” as well as the principles of “proactive prevention, prioritized focus,
technical-and-administrative combination, ensuring security of confidential information while enabling
rational utilization of information resources.” All employees shall strictly comply with confidentiality
obligations. Employees may use and store confidential information internally within their authority and
share it electronically with third parties per regulations. It is forbidden to use confidential information for

personal gain, disclose it without approval, or handle it in violation of confidentiality rules.

4.2 BRI NE R

Lawful Protection of Personal Information
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FRBIRGZA R IR NS 22 B T HFZENZ O E, 80T USRS S A R
F N HRE S BT UL AR ATRBIE R, T AR R 1R A — A T S (BRI 55
ZRIEARENCE . AP EGH S A S o i 53 T RORRAA RNl ORI L U I AN ECR , B8 52 T 1

TS B FA RN 22 A UK

Sailun Tire consistently places privacy protection and data security at the core of daily operations,
committed to responsibly managing and safeguarding identifiable information of customers, consumers,
employees, and partners, providing a secure and reliable data environment for all stakeholders. The illegal
collection, processing, or misuse of personal information is strictly prohibited. Employees shall receive
enhanced themed training and education on privacy and data protection to ensure their understanding of

and compliance with privacy and security policies.

4.3 Jingim P4 2 4 B

Strengthening Cybersecurity Management

FRCRC I I A (N 2% 515 B 2 2k RO 0, (RIEFREE R IR M4 224, b 55T e it IR s
BRJGJE . FFEERANRIEREEEE R R, WM& BdRmeE . DriasldE. glT
Je gz A VAL S IR TR, Inos 5 T4 2 e il RTT 4 i e ROR, SRZESRRE R AR N 4% BTk

Sailun Tire focuses on establishing a robust network and information security system as the core, providing
a solid technical foundation for business operations. Sailun Tire continuously invests resources to establish
and improve security framework, including network architecture optimization, data encryption, access
control, and more. Regular security assessments and vulnerability detection are conducted, while
cybersecurity training for employees is strengthened to elevate organizational security awareness and

fortify Sailun Tire’s network security defenses.

4.4 2 FNFRZ G

Prohibition of Insider Trading

FERCRCIG ™A% A BT A A EOR M RE M, WO A N 5 BERAAT N, S BT

OERATN: BRAIR I T ARNEANECRMELMANTY o WERIRMNFHF, EREERMAS
WA TIRENEGRBITEEARAR, RETENN “FWMATH” . "Confidential reporting violations": refer
to employees leaking insider group information obtained through work to others. Even if employees do not
profit from such actions, any act that enables others to potentially make investment decisions based on
this insider information constitutes a prohibited "confidential reporting violation."
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W IERRFY, DISSORIIBEE Rl 2, A7 R0 FRAC FE AR AR DR N G T I ) ARz o 7458 1 TAEAS B
P, AHAREE N E QB N RO 2, Bt Es AR5 B PSR IR s, S T
TATHE BAAT BB iEZh, Wl 7E SRR i P AR 15 R L e R AL, AR AN e N 2 (0 AR ARG
f

S,
48 o

i

Sailun Tire strictly adheres to the regulatory requirements for listed companies and relevant laws,
resolutely prohibits insider trading and confidential reporting violations?, fully upholds the fair order of
capital markets, effectively protects investor interests, and mitigates risks faced by the company and
personnel. Employees are strictly prohibited from using insider information for personal or others' benefit
before public disclosures, or leaking insider information to influence others' investment decisions.
Employees may conduct investment activities based on publicly available information and share
work-related non-insider information internally within the company following established procedures and

authorization.

4.5 HAER AN F A5 12

Lawful External Information Disclosure

PR AR Z B FHIE MR ROAT SR, FOSE, HERR. o8, NRERE R . 25 R AT,
PR BN SGE AR S e U, X T ARRERDINE R, REFEAITNEE, HRELIE
WL . AEPN AR BE b, FUSEHERE AR RS g ] 5 W = 2 55 MVE AL B, U™ AR R 42 AT
TR VRO T A%, DR B P s L S S R SEBRIG DL, DI SEONRT AME B R TR A, SR 1308 .

Sailun Tire consistently upholds the principles of lawful and compliant operations, disclosing information
truthfully, accurately, completely, and promptly. In information disclosure practices, Sailun Tire strictly
follows relevant laws, regulations, and established rules, maintaining a proactive approach to transparency
for information of significant public concern. Internally, Sailun Tire steadily advances refined preparation
of work reports and standardized handling of financial and accounting matters. Through rigorous process
control and strict data verification, ensuring that the involved data truthfully reflects actual conditions,

thereby laying a solid foundation and providing strong support for external information disclosure.

h. BFESIETG RS

5. Business Activities and Market Competition
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AFHFEHN S, AMOEM TR EIRAEER AT, AR MRS S . N
L HABEARAKE — R F AT FHL b, ERBHUT, EFATMZ SRR RS H—
Wi B A B RFREMBANTMIZ o UL S Al SRR PR SR LR, I Ut HLE 2k
SFBIEATN, AT EEAT WE BYIRNIAE, XS5 oz A 5 UL AT &1 5%
R ATFFE R e, A REI,

The rules and expectations outlined in this manual apply not only to all Sailun Tire employees worldwide
but are also sincerely encouraged to be followed by our customers, suppliers, and other partners across all
regions. In fact, compliance with this manual is in many cases a necessary condition for conducting
business with Sailun Tire. We urge everyone to share these requirements with our customers, suppliers, and
other partners, emphasizing their importance. Joint adherence to this manual helps foster a fair, honest, and
transparent business environment, which is critical to the long-term interests of all parties and the

sustainable development of our collaborative relationships.

5.1 @A RIFII ALK ARG &

Establishment of Sound Partnership Relations

TR TS . A7 AR, BUTHEKINREE B R R EERR, KBS a1k
PEIIEREED . DOT RGBS ENRE, €05 SRR R 5k, 5™ R B AT AR U B 15945 31,
AR PRI PR FEMAH LSRR AR, Tl PR IR 206 0E, SeBl et =, RSB A, Ny
HEAERRIENFEAZN T

Sailun Tire adheres to the principles of integrity, fairness, and mutual benefit, committed to building
long-term, stable, and collaboratively developed partnerships to achieve mutual progress with our partners.
Sailun Tire bridges connections through open communication, regularly exchanging needs and ideas with
partners; earns trust by strictly fulfilling commitments and delivering quality-assured, volume-committed
results; and drives development through mutual support, joining hands to advance together when facing
difficulties, realizes resource sharing and complementary strengths, injecting enduring momentum into

collaborative relationships.

52 2R IEAIE Y w4

Prohibition of Unfair Competition
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TR EMALE, HEATPH TS AnHEWITRRZEN . RAIEZTES4 RE I,
DARBRE . WAL, R8T A TEMAMLERTR. FFRRIGE) T4 AF. A1E. 8EKTHY
SO R, TERGREAE SRR, MR R AN IE AT Y. AR B T RIS I AN IE 2 T BB T
FML AR, RAREGEEN . R, REIRE. HAR R AR A2 AN IE AT, AR SEY
WPy R . AR EIIT AT ER, RS E B ORRE T RYE. 7 X . Sailun
Tire adheres to compliant operation and upholds fair market competition. Sailun Tire delivers regular
group-wide compliance training covering anti-monopoly and anti-unfair competition regulations,
interpreting laws with actual cases to clarify compliance red lines and consistently improves employees’
competency to conduct business in full compliance with laws. Sailun Tire is committed to maintaining a
fair, impartial and legitimate market competition order. Sailun Tire strictly observes relevant regulatory
rules and firmly resists all unfair competitive conduct. All employees are forbidden from acquiring
competitors’ trade secrets through improper means. Monopolistic and unfair competitive practices
including price collusion, market division, production capacity restriction, bid rigging and collusive
tendering are strictly prohibited, and all irregular operations undermining market order shall be eliminated.
Sailun Tire implements a zero-tolerance policy for any violations of laws and regulations. Rigorous

compliance management is adopted to safeguard healthy and orderly market development.

5.3 ZR bR IR AT

Prohibition of Commercial Bribery

FERCHE AR R RARH] — DI RMLIEIRAT O, AR I SF BE N SNBSS AH S i, e~ i
BN, 4EEMW. A AT AT 2R ST A GRS &I
HRER ST R KA RO EREE, SRS RS LI, RRERT 0 TR Va fe
J1o FRECREMREELL TSI, WAL dh SRR AE,  SOVR T R AL BRI, AERL
SETE N SR AN R RAEL SR X HARRFEE AL, PGS ARy AR IES T
BOREH LA 2, RS 2R LR NIRRT AR 2 b N 45 T oAk, AR IEAT AR 5 AR R s s bl
2 REBURAKIEFAL

Sailun Tire firmly opposes all forms of commercial bribery, strictly complies with anti-corruption and
anti-commercial bribery laws and regulations both domestically and overseas, abides by sound business

integrity principles, and preserves a transparent, fair and impartial market transaction order. Sailun Tire
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delivers regular company-wide compliance training on anti-commercial bribery, with targeted case-based
warning education for staff in commercial, procurement and sales roles to clearly define integrity red lines
and continuously strengthen employees’ risk prevention capabilities. Sailun Tire has established a
comprehensive set of rules and regulations that clearly standardize gift and hospitality policies. Subject to
business etiquette and common commercial practices, employees may only offer or accept modest,
symbolic, occasional gifts and reasonable hospitality within prescribed limits. All attempts to secure
commercial gains through improper means are prohibited. Sailun Tire strictly bans offering improper
benefits to others in exchange for business opportunities or profits, and forbids any employee from

soliciting or accepting undue advantages from third parties during commercial activities.

5.4 85T [ B WL

Compliance with Antitrust Laws

TR REWE, R LTS, RIVES . SRRt ARG (EERR
ZEWHEIAT AR AT REXS BREE R AR . B BRI SCA NG B AT B A . SRR AR AT 58
G, MABFAT N AERPNTFEBEDU. THBURGER, AMEAT L2 .

Sailun Tire complies with antitrust laws, protects fair market competition, and safeguards the interests of
clients, the company, and public welfare. Any violation of antitrust laws may subject Sailun Tire,
management, and related individuals to substantial fines or even imprisonment. Sailun Tire is committed to
fair competition and resolutely prohibits illegal practices. Sailun Tire refrains from entering into illegal
agreements with competitors, exchanging sensitive information, or engaging in improper contacts through

industry associations.

5 3T RO BIE AL

Compliance with Anti-Money-Laundering Laws

FEFCFC AR BN [ 9 AN RPEERTE A, BRI Ve R TE B, BB YE T SRR ERAT A, P Ry
589 6MizE. BREEENZS, g R, eEn] 558 5 Wi, Ve KREEE 5 K& i ik
e, WA SN T LAk EEE M.

Sailun Tire complies with domestic and international anti-money laundering laws and regulations,

resolutely resists money laundering activities, actively prevents and combats such practices, safeguards
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financial order, and ensures own compliant operations. Sailun Tire maintains compliant transactions,
strengthens customer due diligence, enhances monitoring of suspicious transactions, standardizes timely
reporting procedures for large-value transactions, and ensures the legality and compliance of counterparties

and fund transactions.

5.6 [y Y il 55 H 1A XU

Preventing Sanctions and Export-Control Risks

FERCROIG IR B RSB 7 & [ Bkt O &l E0E A, AP EX S A EEN . AR IEEES
BRE VS B B A AL S5, WA WIT R Z 0 KM DE S b EE I, smie a5
TR AERE 1. P s U 2T & & AR, SN SRS ISR 2R kK. 4 i)™aE
UEAZ 5y AR A2 AR BOR L WS =07 R ) SR R AT, TS B S S B AL

Sailun Tire strictly complies with import, export and sanctions laws of all relevant countries to safeguard
the legitimate rights and interests of the country and the enterprise. Sailun Tire has developed a
comprehensive global compliance management system integrated into all business processes. Sailun Tire
regularly delivers tiered and categorized compliance training covering export controls and anti-sanctions
compliance to strengthen cross-border staff’s risk prevention and control capabilities. All new cross-border
projects are subject to pre-emptive compliance screening, and standardized control restrictive clauses are
incorporated into all foreign trade contracts. All employees are prohibited from engaging in unlicensed
transactions, unauthorized transfer of controlled technologies, assisting third parties in evading regulatory
controls and other irregular practices, and shall strictly abide by the compliance red lines governing

cross-border trade.

75~ BON 54X

6. Government and Community

6.1 fiNsE -5 BN @

Strengthening Government Communication

FTRRNGE E SEUMAE, BULTREERME R R, A REEEEMER B, @l S iig
RRIER VR, B S BCE BRSO 5 BRI R, ARSI A b e Jo e e FRO RIS By 77 [X e
M # B

18/24



(@lE=EFAM (2026 ££) )  Business Ethics Manual (2026) r))) SA"'UN

Sailun Tire places importance on government communication and is committed to developing constructive
relationships. While strictly adhering to legal and regulatory requirements, Sailun Tire expresses
development needs through lawful and compliant channels, actively seeks local policy support and
resource collaboration, thereby achieving high-quality corporate development while contributing to

regional economic and social development.

6.2 25 1L BT N

Prohibition of Corruption

FRCRC IR RS AL S T AE . (XD R [ bR b (0 S S ORI, I, Pedk. i ERALAR IS
WAT AR B B A P, AL ] 2 L AR ST I Bl e 3 WSO XU o« BRECHE NI B3 TR LGS AT i
ZULEIHIEA ATy, K 18 Bk, FRe B EMGHE T, AMIRELR. HESIEkE s a
RN AREM ST N — BESE, WHITHEIKIEETIFL LSk,

Sailun Tire strictly adheres to anti-corruption laws and regulations in all operating countries (regions) and
international standards, maintaining a "zero-tolerance" stance toward corruption such as bribery, money
laundering, and abuse of power. Sailun Tire implements institutional controls and cultural training to
mitigate corruption risks. Upon discovering any corrupt conduct, employees of Sailun Tire shall
immediately stop the improper act, voluntarily report the matter without delay, and fully cooperate with
relevant investigations. Employees are prohibited from concealing clues, destroying evidence or shielding
involved personnel. Any confirmed corruption or non-compliant behavior will result in legal accountability

for involved parties and immediate termination of cooperation.

6.3 A X A EH

Supporting Community Public-Welfare Initiatives

PR IR AL X I P RF S B S 5UE, BIGCRIE X A dlk, 553t XKAEFEBEE . HKRK
Je. TR E WA, NG RI0 L At XA A MRS, ISP JE AR R, ARy 7870 14 18
[CRRRISFAEy S R (B

Sailun Tire continuously demonstrates social responsibility through community engagement, actively
supporting community public welfare initiatives and advancing alongside local communities for mutual

progress and development. In conducting business operations, Sailun Tire should avoid infringing upon the
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interests of local communities and the public. When conflicts or issues arise, Sailun Tire engages in
thorough communication and consultation with all stakeholders to resolve them properly in accordance

with laws and regulations.

6.4 28E SEUAIRE

Charitable and Political Donations

FERERC AR M AR S5 PTAE . (LX) S E B b R ENE AT 28 B4R E 30, L % T B LA
i PRIBNE 5 3h (B I PEAT A B 1 . AR BRVEH A AT AEMTE RN BOA TR, 2 RIERET
NI, UL ISR AT SR R R 25U, 4R AT TR

Sailun Tire strictly adheres to laws and regulations of the countries (regions) where we operate and
international standards in conducting charitable donation activities, establishing dedicated management
mechanisms to ensure transparency and traceability of our contributions. Sailun Tire refrains from making
political donations of any form globally, consistently focusing our resources on public welfare initiatives.

Through compliant practices, Sailun Tire fulfills our social responsibilities and upholds a fair market order.

6.5 B EL L )4 S SR BUE

Respecting Local Customs and Religious Beliefs

FRCRC IR o A B OB X (0 SCAAR G, BOR AR 03 ARV 55 T e v e T BER g8 7™ M A ST 24 3 SC
WAESE, W B SIE . AU SRBEE R S B YR SR . 55 (e o SO S ) i b
T SRR SE B A HE Y S5 A A R JE B A Sl S 2 k25 B SO AR S 3L 8.

Sailun Tire respects the cultural traditions of all countries and regions where we operate, requiring all
employees to comprehensively understand and strictly adhere to local cultural traditions in business
activities, encompassing multidimensional cultural elements such as living customs, social etiquette, and
religious taboos. Sailun Tire strives to advance localized business development through culturally sensitive
practices grounded in respect for cultural differences, ultimately achieving cultural symbiosis and

collaborative value creation between the enterprise and local societies.

F=M RTAFM

Part III About This Manual
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—. EHVEH

1.Scope of Application

AFHER T IR IRTA A L. HERA B, AHARAR (R SR IRECITR R
R A SO ST AR 5o

This manual applies to all Sailun Tire employees, board members, consultants, and other representatives

(agents) of Sailun Tire, as well as individuals performing work on behalf of or in the name of Sailun Tire.

PRSI AR B =07 SRR (BRI TR . bt . A ER) Bk
FEMAE G R, TR AT N S AR T A R E PR — 2L

Sailun Tire encourages business partners and third-party partners (including but not limited to suppliers,
professional consultants, and contractors) to uphold integrity and compliance, and promotes alignment of

their conduct with the relevant provisions of this manual.

B S ISR

2.Consultation and Reporting

2.1 ZRALRBIRIE

Diversified Feedback Channels

PR, 3R AR AR 4 S

-
S

TR AR ROL AT B IRE, DME 5 Tt & R RS 4E 2. R
THIESR, TR

Sailun Tire has established open compliance consultation channels to enable employees to obtain guidance,
feedback, and suggestions regarding compliance issues. Consultation content will be kept confidential as

requested by employees.

HWERT: SRR AR AR 1555 KIEE

Consultation Department: Legal and Risk Control Department, Sailun Group Co., Ltd.

B IS 0532-68662196

Consultation Tel.: +86 532-6866 2196
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HUIMRFE: compliance@sailuntire.com

Consultation Email: compliance@sailuntire.com

FRCRCAR SN SCRPR I S BB LT S AT AT AV iEAT 2840 . 284k Tt B A 48 i A X e il A
T AL E A AT, BB E.

Sailun Tire encourages and supports the reporting of violations or suspected violations of this manual.
Reports can be submitted either anonymously or under real name through Sailun Tire's internal network

link or the following channels. Real-name reports will receive mandatory responses.
https://smartforms.Sailuntire.com/AutditReporting/Autdit/AuditReportingPage.aspx
AR LT 17568911565

Reporting Tel.: +86 175 6891 1565

ZERIBFS : jubaotousu@sailuntire.com

Reporting Email: jubaotousu@sailuntire.com

2.2 ZHGFE

Acceptance Procedures

TR N HEGIE R 52840 SEREIE VPP E e, — BB s A TAEHAER, B4t
15 A TTAEH A B BT HI AR M e b B

Sailun Tire assigns dedicated staff to receive compliance inquiries and reports. Upon completion of
registration and preliminary screening, responses to general matters shall be provided within 5 working
days, while feedback on complex matters shall be delivered within 15 working days. All cases shall be

investigated, verified and disposed of in strict accordance with standardized procedures.

2.3 RN LR

Whistleblower Protection

TR AR RS DRI RN FSRAE 2, T R 2R N R DL IR NI A | AL IR AME R
PR BT R R R IR N BB B AL, FE XS RN AT i B, R BH IR 2R AT AT
PR AR, D) PR AR N SRR .
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Sailun Tire will strictly protect whistleblowers ' privacy information. Sailun Tire strictly prohibits
disclosing report content or personal information such as the whistleblowers' name, address, phone number,
and forbids transferring report materials to reported individuals or entities. Retaliation against

whistleblowers is prohibited, and any obstruction of reporting activities will be strictly addressed. These

measures aim to safeguard whistleblowers' lawful rights and interests.
=\ B 5
Revision and Interpretation

SRR IO AR B M SR AR, B X AT EAT BT . SRR R IIR 45 WA f f1 5T A
TN ERET 5 R
Sailun Tire will timely revise this manual in accordance with changes in laws, regulations, and supervisory

requirements. The Legal and Risk Control Department is responsible for the revision and interpretation of

the content of this manual.
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